
5 U.S.C. 1204(a)(3): The Merit Systems Protection Board shall conduct, from time to time,
special studies relating to the civil service and to other merit systems in the executive branch,
and report to the President and to the Congress as to whether the public interest in a civil service
free of prohibited personnel practices is being adequately protected; 

5 U.S.C. §1214(b)(2)(B) If, in connection with any investigation, the Special Counsel determines
that there are reasonable grounds to believe that a prohibited personnel practice has occurred,
exists, or is to be taken which requires corrective action, the Special Counsel shall report the
determination together with any findings or recommendations to the Board, the agency involved
and to the Office of Personnel Management, and may report such determination, findings and
recommendations to the President. The Special Counsel may include in the report
recommendations for corrective action to be taken. 

5 U.S.C. §1214(e) If, in connection with any investigation under this subchapter, the Special
Counsel determines that there is reasonable cause to believe that any violation of any law, rule, or
regulation has occurred other than one referred to in subsection (b) or (d), the Special Counsel
shall report such violation to the head of the agency involved. The Special Counsel shall require,
within 30 days after the receipt of the report by the agency, a certification by
the head of the agency which states -
      (1) that the head of the agency has personally reviewed the report; and
      (2) what action has been or is to be taken, and when the action will be completed. 

5 U.S.C. §1219(a)(3)  The Special Counsel shall maintain and make available to the public  a list
of matters referred to heads of agencies under subsection (e) of section 1214, together with
certifications from heads of agencies under such subsection.

5 U.S.C. §2302(c) The head of each agency shall be responsible for the prevention of prohibited
personnel practices, for the compliance with and enforcement of applicable civil service laws,
rules, and regulations, and other aspects of personnel management, and for ensuring (in
consultation with the Office of Special Counsel) that agency employees are informed of the
rights and remedies available to them under this chapter and chapter 12 of this title.  Any
individual to whom the head of an agency delegates authority for personnel management, or for
any aspect thereof, shall be similarly responsible within the limits of the delegation. 

5 U.S.C. §2304  If requested by either House of the Congress (or any committee thereof), or if
considered necessary by the Comptroller General, the Government Accountability Office shall
conduct audits and reviews to assure compliance with the laws, rules, and regulations governing
employment in the executive branch and in the competitive service and to assess the
effectiveness and soundness of Federal personnel management. 


